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Introduction
• The interview lasted approximately 90 minutes and was 
audio recorded.  The interview was transcribed verbatim 
and then coded.
• There were 12 codes that were formed and three 
categories and corresponding themes emerged.
• Data analysis and findings were influenced by the KAWA 
model. As guided by the KAWA model, researchers 
looked for major turning points in the participants career.
• The researchers used multiple data collection sources, 
such as Curriculum Vitae (CV) and interview. 
• This life history is one of 30 life history interviews which 
are part of a larger product, Histories of Individuals Who 
Have Been Influential in Developing Occupational 
Therapy (OT) at the National Level and Beyond.
• The purpose of this study is to provide current and future 
generations of occupational therapist a view of the history 
and how occupational therapy practice has evolved from 
its inception to current practice through the life history 
stories of occupational therapist who have held 
leadership roles at the national level and beyond. It is 
anticipated that the life history process will be a powerful 
way to gather this information.
• The participant was selected from a participant list 
complied through purposive sampling by the project 
director. Informed consent was obtained prior to the 
interview and the project was approved by the UN 
institutional review board and because of the study design 
the formal IRB process was waived, 
• The semi-structured interview was guided by an interview 
schedule prepared by the project directors; the questions 
on the interview schedule were designed to be used with 
all the individuals interviewed as part of a the larger 
project. The student researchers were allowed to modify 
or add interview questions as needed for each specific 
interview. The KAWA model was utilized to formulate 
additional questions.
• The interviews were conducted via video conferencing. 
• Assertion: Barbara Kornblau is a major contributor to the 
field of occupational therapy through her commitment to 
legislations and promoting occupational therapy. She has 
influenced changes at the state and national level to 
increase social and occupational justice for individuals 
with disabilities. 
• “I like to use the theme of giving people their lives back, I 
think that to me is overarching, It [OT] is a powerful thing 
that you hold in your hand to be able to give people their 
lives back…” - Barbara Kornblau
• Conclusion
–The interview with Barbara Kornblau provided a deep 
insight and understanding of her life throughout her 
career as an occupational therapist and lawyer. The 
researchers were able to gain an understanding of the  
importance of legislation and advocating and how the 
profession of occupational therapy has changed over 
time. 
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• Barbara graduated from University of Wisconsin-
Madison with a Bachelors Degree in Occupational 
Therapy in 1977. 
• Barbara obtained her Juris Doctor degree in1984 from 
the University of Miami School of Law, Evening 
Division. She completed fellowships at Robert Wood 
Johnson Foundation Health Policy and American 
Political Science Association.
• Barbara has her own law office that focuses on health 
and disability law, including Social Security appeals, 
Workers Compensation related matters, licensure 
matters, special education (IDEA), Medicare appeals, 
American with Disabilities Act (ADA), Fair Housing Act, 
and representing occupational therapist before the 
Florida Board of Occupational Therapy 
• Barbara is involved in multiple organizations and 
coalitions. Barbara is a Certified Disability 
Management Specialist as well as a Certified Pain 
Educator. 
• Barbara is a licensed attorney in Florida and admitted 
to practice in the United States Supreme Court, U.S. 
Courts of Appeal.
• Barbara was awarded a distinguished member in 2011 
for the American Society of Pain Educators.
• Barbara is a past president of AOTA.
Involvement:
- Throughout her career, Barbara was a leader and an 
advocate in different organization and coalitions that were 
non-OT based. 
- Barbara believed in collaboration with other 
disciplines to promote the profession of occupational 
therapy. 
“ I worked with a lot of coalitions that are made up of people 
and different racial and ethnic groups and LGTBQ folks… 
you can have a disability and be a Native American, you 
know this concept of intersectionality that is important in 
understanding who people are.”
Professional Life Flow:
- As contexts shifted in Barbara’s professional life, she 
has been continually influenced and motivated by others 
around her.
- Regardless of obstacles in her career, Barbara 
persevered and stayed committed to all she served. 
”Well a lot of it has been seeing something that needed to 
be done and I thought since it wasn’t being done that if I 
didn’t do it, it would get done. So that was a lot of my 
motivation…”
Justice:
- As a lawyer and an OT, Barbara had the ability to 
influence laws at the state and national level for people with 
disabilities. 
- Barbara advocates for the profession of occupational 
therapy and promotes the value of OT to other disciplines. 
” To me it was a desire to give them access because it 
should be their legal right and it should be their therapy right 
to be integrated into society.”
• 1977 – AOTA adopts Occupational Therapy Code of 
Ethics for therapist to abide by. AOTA created 5 
special interests sections.
• 1990s – American Occupation Therapy Foundation 
(AOTF) established the Academy of Research.
• 1990’s - The Individuals with Disabilities Education 
Act (IDEA) was signed into law which modernizing 
the Education of Handicapped Act. IDEA emphasizes 
least restrictive environment and free appropriate 
public education. Americans with Disabilities Act 
(ADA) was passed opening new areas of services for 
occupational therapy. 
• 2010- The Patient Protection and Affordable Care Act 
passes requirements for certain insurance plans to 
cover rehabilitation and habilitation resulting from 
AOTA’s lobbying efforts. 
Findings
Acknowledgement
• We would like to thank Barbara for her participation in 
the life history study and the contributions she has 
made to the practice of occupational therapy. 
HERE IS MY LIST OF DON’TS:
DON’T USE ALL CAPS FOR THE TITLE.
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– At size 36 points, it is plenty large enough.
• It’s all about your data.  The graphics should enhance, 
not detract, from it.
Results
Conclusions
DON’T Put your text or 
pictures right to the edge 
of the page!
It may get cut off.
DON’T put all the text in boxes
It makes the whole poster harder to 
look at.  Save boxes for special items.
RESIST THE URGE to use pale 
colored text on a dark background -
the toner (ink) required to print the 
dark boxes can wrinkle the paper.
 DO edit your work.
 A poster isn’t like a term paper or 
journal article - it’s more like a bumper 
sticker. 
 Be concise.
 Use bullets and pictures.
 Keep your font size in the 26-30 point 
range.
 DO size your poster correctly
 Go to File, then Page Set-up
 Choose Custom, and enter the size you 
want your poster.
 42” is the width of our paper; your 
poster can be wider or longer than this in 
the other dimension.  
 DO use charts, graphs, pictures
 DO use the Insert, Picture, From File 
commands. 
 Don’t copy and paste photos into 
powerpoint – they may not print. 
 Pictures from the web will usually be 
low quality and look “jaggy” DON’T make your font size too small; people won’t want to read it.  Edit your message if necessary.
DON’T make your visual data too small. Why put a 6” photo on 
a 5 foot long poster? Now is your chance to show it off.  
DID YOU KNOW
that 25% of your audience could 
have some color-blindness? 
Greens on reds, Greens on 
Orange,  Blues on red, and Blues 
on Green can be really hard to see. 
DON’T use text that is too 
similar to its background color.
DON’T use dark gradations as a 
background color if you have a lot 
of text to go over them.  No matter 
what color you choose, eventually it 
gets harder to read
DON’T FORGET computer monitor 
colors are NOT the same as colors which
will print on your poster. This bright















DON’T use SHADOWS similar to 
the text color. It looks “blurry.”   
DON’T USE BACKGROUND 
TEXTURES BEHIND TEXT.  
They make text hard to read.  
• If you have questions, call John Lee (7.3204), or Laura 
Cory (7.3206), in the Department of Information 
Resources at the Medical School.
• You can e-mail your file to us at 
und.med.medicalmedia@med.UND.edu
